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AGENDA SUMMARY PAGE 

CITY COUNCIL MEETING OF: JANUARY 3, 2007 

DEPARTMENT: CITY ATTORNEY 

DIRECTOR:  BRADFORD R. JERBIC  Consent    Discussion 

 

SUBJECT: 

Discussion and possible action on Appeal of Work Card Denial:  Approved July 12, 2006 

granting a site specific work card with a six month review: Susan Rhea Gilloon, 1300 Fremont 

Street #258, Las Vegas, Nevada 89101 

 

Fiscal Impact 

    No Impact  Augmentation Required 

    Budget Funds Available Dept./Division:      

   Amount:       

Funding Source:       

 

PURPOSE/BACKGROUND: 

None 

 

RECOMMENDATION: 

None 

 

BACKUP DOCUMENTATION: 
Appellant Letter of Appeal and City Clerk Notification Letters to Appellant 
 

Motion made by GARY REESE to Deny  
 

Passed For:  5; Against: 1; Abstain: 0; Did Not Vote: 1; Excused: 0 

LAWRENCE WEEKLY, LOIS TARKANIAN, LARRY BROWN, GARY REESE, STEVE 

WOLFSON; (Against-OSCAR B. GOODMAN); (Abstain-None); (Did Not Vote-STEVEN D. 

ROSS); (Excused-None) 
 

Minutes: 

The appellant was present. 
 

TONI WEEKS, Detective, Las Vegas Metropolitan Police Department (Metro), reported that 

MS. GILLOON had more problems after being issued a work card in July, 2006, and is having 

issues with her employer. MAYOR GOODMAN noted that he was under the impression that this 

matter was moot because the employer is not supporting MS. GILLOON'S employment. 

DETECTIVE WEEKS advised that the employer did not want to submit a letter to that effect, 

because he needs a replacement before he can withdraw the offer of employment.  
 

MS. GILLOON explained that she has not gone to court on the charges against her. She has been 

promoted to manager since she started working for her current employernd does not understand 

the alleged issues.  
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COUNCILMAN REESE wondered how MS. GILLOON could not understand the charges 

against her. DETECTIVE WEEKS explained that MS. GILLOON understands perfectly. What 

she is confused about is that the employer has not discussed the issues with her.  
 

MAYOR GOODMAN asked if MS. GILLOON advised Business Services of her arrest within 

48 hours, to which JIM DiFIORE, Manager of Business Services, indicated that such a condition 

was not placed on MS. GILLOON'S work card.    
 

DETECTIVE WEEKS interjected that the employer feels that MS. GILLOON was not 

forthcoming with him about the charges against her. MAYOR GOODMAN rebutted that the 

employer has full discretion to terminate MS. GILLOON if he has any concern. He then verified 

with MS. GILLOON that she intends to enter a not-guilty plea. 


